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At HEICO, we conduct our business with the utmost honesty,
integrity and ethical behavior. These standards are the cornerstone
that enable us to manufacture great quality products, perform
outstanding services, provide unmatched customer service and

excel in all we do.

This Code of Business Conduct is not an exhaustive set of
requirements, but rather a summary guide of important standards
that underlie our business ethics and professional integrity. These
standards apply to all HEICO Team Members, including those at alll
our subsidiaries. Additionally, more detailed policies apply to other
situations and individuals depending on specific areas of

responsibility and location.

A MESSAGE FROM OUR CO-CHAIRMEN AND CO-CEO’S

Eric A. Mendelson
Co-Chairman
Co-Chief Executive Officer
HEICO Corporation

After reading this Code of Business Conduct,
we encourage you to discuss its contents with
others and to ask questions if any items are
unclear. Should you know of any events or
transactions that violate this Code of Business
Conduct, any of our other policies or
applicable laws, it is your responsibility to
communicate such information prompftly to
your manager, Human Resources, President of
your subsidiary, the Compliance Officer
(Director of Internal Audit), the HEICO Legal
Department or our anonymous and
confidential hotline that has been established
for this purpose.

Your cooperation in this effort is critical to
ensure that HEICO continues to do business in
the most honest and ethical manner.

Victor H. Mendelson

Co-Chairman

Co-Chief Executive Officer

HEICO Corporation
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PURPOSE, SCOPE & GUIDELINES

HEICO's Code of Business Conduct (our "Code”) has been created to
reinforce our policies and fo serve as a guide on how we conduct our
business with integrity. Every one of us at HEICO Corporation and our
subsidiaries (collectively, "HEICO" or the “Company”), including all our
officers, directors, employees and confractors (collectively “Team
Members”) is expected to understand and follow our Code and other
policies and comply with all applicable laws, regardless of position and
location.

Our Code provides core guiding principles for the conduct of our business.

Our Code should be utilized in recognizing and resolving the ethical and
legal issues that may be encountered while conducting business. This
Code is not a substitute for the consistent application of sound judgment
and personal infegrity. We cannot be experts in all of the laws and
regulations that apply to our business, but we are expected to be aware
of them, how they apply to our daily jobs and to question your course of
actfion whenever you are uncertain.

Specifically, when considering a given course of action or ethical
dilemma always consider the following questions:

<l Is it legal and ethical?

<
Is it consistent with the Company's
policies?

T
|

== Does it protect or preserve my
reputation or the reputation of the
Company?

~ Would | feel comfortable if the
action or decision were publicized in the
news, internet, or on social media?

’“ Would | feel comfortable discussing
my action or decision with my manager,
customers, family or friends?

* Is it safe for the life, health, welfare or reputation of others?

If the answer to any of these questions is "no," then
you should reconsider your action or decision. If you
are sfill unsure, seek guidance from your manager,
HEICO subsidiary President, Human Resources, the
Compliance Officer, or the HEICO Legal
Department. But never compromise your integrity.

At HEICO, your compliance with our Code is
essential for the Company’s continued
development, compliance and overall success.
While our Code does not constitute a contractual
commitment of the Company and does not
change the at-will employment status of a Team
Member, it does impose important obligations on
each of you. Thank you in advance for reading and
understanding the contents of our Code. We
encourage and expect you to put its standards info
practice during all of your work activities.

To share any suggestions or comments that will help
us improve our Code, please email your supervisor,
the Compliance Officer, or the HEICO Legal
Department.



WHAT TEAM MEMBERS MUST DO

A fundamental part of being a HEICO Team Member is respecting and
adhering to these policies. Many HEICO policies reflect legal and
regulatory requirements, and policy violations can create significant
liability for HEICO and its Team Members. Liability may not only result in
monetary damages but could also threaten our ability to continue to do
business and expose our Team Members to fines, penalties and
imprisonment.

You are responsible for asking questions, seeking guidance, and reporting
actual or reasonably suspected violations of our Code. If you have
questions about our Code as it applies to your role or require guidance
when legal or ethical issues arise in the workplace, you must speak with
your manager, Human Resources, the Compliance Officer, the HEICO
Legal Department or our anonymous and confidential hotline, The
Network at 1-(888) 270-5942.

GENERAL RESPONSIBILITIES:

Gain a basic understanding of our Code.

Learn and understand how our Code impacts your role with the
Company and how to avoid violations thereof.

Become knowledgeable about all Company policies, including those
specific to your business unit and job function.

Comply with our Code, HEICO policies and applicable laws.

Promptly report actual or reasonably suspected violations of our Code,
other HEICO policies and applicable laws.

Cooperate fully and honestly in any investigation of violations. Failure to
cooperate fully in our investigation or the failure to be fully fruthful when
providing a statement or other information in such investigation is grounds
for disciplinary action, including termination.

CONSEQUENCES OF NONCOMPLIANCE

Team Members who do not meet their
responsibilities under our Code face disciplinary
action up to and including termination.
Additionally, in some circumstances, the
wrongdoer(s) may be subject to civil and/or
criminal investigation, prosecution and fines or
other penalties imposed by regulatory authorities.
The following examples of conduct can result in
disciplinary action or even termination of
employment:

¢ Violatfing this Code, another HEICO policy or
any laws or directing another Team Member
to do the same.

e Authorizing any action or decision that
violates this Code.

e Failing to promptly report a known or
reasonably suspected violation of our Code
or another HEICO policy or any laws.

e Failing to fully and honestly cooperate in
HEICO investigations of possible violations.

o Failing as a leader to diligently pursue
compliance with HEICO's Code, policies
and procedures, and applicable laws.

o Retaliating against another Team Member
for reporting violations as set forth in the
Anfti-Retaliation Policy below.



THE REPORTING PROCESS

Honesty and Integrity are the foundation upon which HEICO has built its
business. Absolute consistency between what we say and what we do'is
essential to building trust with our Team Members, customers, and business
partners. Conducting all our actions with integrity is essential to further
HEICO's success.

HEICO offers several channels for raising concerns about our Code,
policies, and questionable accounting or auditing matters. As a Team
Member, you may first try going to your manager. If you are not
comfortable with that, orif you believe your concerns have not been
adequately addressed, you should report them to Human Resources, the
Compliance Officer, or the HEICO Legal Department. If those opftions
don't work for you, you can always report your concerns or violations,
including with respect to accounting, auditing and internal controls, to our
anonymous and confidential hotline— 24 hours a day, 7 days a week —
wherever you are around the globe. It is answered by an independent
third-party provider that accommodates all of the languages of our Team
Members. HEICO's hotline, ‘The Network,” can be reached toll-free at 1-
888-270-5942 from the United States and Canada. Local toll-free numbers
for the other countries where HEICO operates are available on the
Company's website.

OUR POLICY

The Company maintains an “Open Door Policy” and encourages Team
Members to raise questions or concerns.

Reported violations will be promptly and thoroughly investigated
consistent with applicable law and, upon the advice and approval of the
HEICO Legal Department, the Company may report the alleged violations
to the appropriate authorities. All complaints related to questionable
accounting, internal controls or auditing will be reported to the
Finance/Audit Committee of the Company's Board of Directors as soon as
administratively possible after received by the Company.

Team Members have a duty to cooperate with
Company investigations. Failure to cooperate fully
in a Company investigation or the failure to be fully
truthful when providing statements or information in
such investigation is grounds for disciplinary action,
including termination.

Nothing in this Code or any other HEICO policy limits
or prohibits you from reporting possible securities
law violations directly fo any governmental agency
or regulator, including the U.S. Securities and
Exchange Commission.

YOUR ROLE

If you become aware of a situation that you
reasonably suspect to involve a violation of our
Code, our policies or any applicable law or
regulation, you have a responsibility fo report it to
us. HEICO wiill treat all reports confidentially to the
extent possible, consistent with the law, our policy,
and the Company’s need to conduct a thorough
investigation. Team Members may always elect
anonymous, confidential reporting for questionable
accounting or auditing maftters.

Reports may be filed by identifying yourself or by
remaining anonymous. However, in Europe, specific
processes have been implemented to comply with
rules that limit anonymous reporting in certain
limited circumstances.

If callers fo The Network remain anonymous, they
will be given a numeric code so they may call back
and ask for follow up. Callers will be guided through
the call and prompted by appropriate questions
from the interview specialist. It is important that
callers provide as much detail as possible. Callers



will be given a date on which they can call back and receive a follow-up
report. Once the callis completed, a report will be generated and sent to
the Compliance Officer, responsible for administration of these
procedures. Callers are urged to call back for follow up, because in the
event more information is required, this will be an opportunity for them to
provide those details.

Any complaint should be factual rather than speculative and should
contain as much specific information as possible for proper assessment of
the nature, extent, and urgency of the matter. To the extent possible, the
complaint should contain:

i.  The alleged event, matter, or issue;
i. The name of each person involved;
iil. If the complaint involves a specific event or events;
iv.  The approximate date and location of each event; and
v.  Any additional information, documentation, or other evidence to
support the complaint.



ANTI-RETALIATION POLICY

HEICO absolutely prohibits and will not tolerate any retaliation for raising
good faith questions or concerns, reporting actual or suspected
wrongdoing, refusing to participate in any violation of this Code, other
HEICO policies or applicable law, or participating in an investigation. You
may file a report by following the steps set forth above under '"The
Reporting Process."

HEICO is committed to providing a workplace conducive to open
discussion of its business practices. It is Company policy to comply with alll
applicable laws that protect Team Members against unlawful
discrimination or retaliation by their employer as a result of lawfully
reporting or disclosing information about violations. Company policy
prevents any Team Member from being subject to disciplinary or
retaliatory action as a result of the Team Member's:

¢ Disclosing information to a government or law enforcement agency,
where the Team Member has reasonable cause to believe that the
information discloses a violation or possible violation of federal or state law
or regulation; or

* Providing information, causing information to be provided, filing,
causing to be filed, testifying, participating in a proceeding filed or about
to be filed or otherwise assisting in an investigation or proceeding
regarding any conduct that the Team Member reasonably believes
involves a violation of this Code, questionable accounting, internal
controls or auditing, or other HEICO policy and/or applicable laws.

However, protection under this policy is lost if a Team Member files a
report or provides evidence which they know to be false or without a
reasonable belief in the information’s fruth and accuracy.



ANTI-HARASSMENT AND DISCRIMINATION

The Company believes that each Team Member should be able to work
in an environment free of any form of harassment and discrimination.

We need to avoid improper reporting relationships. They can lead to
potential legal exposure for the Company and perceptions of favoritism
and preferential freatment among the colleagues of those involved,
invariably leading to an unhealthy workplace environment.

OUR POLICY

We do not tolerate any harassment or discrimination based on Protected
Status in our workplace in any form, whether by a Team Member, agent,
contractor, customer or supplier.

HEICO respects an individual’s freedom of association and permits its
colleagues to freely associate with whomever they choose.

Examples of conduct prohibited based on an individual’s Protected Status
include threats, infimidation, bullying, disparaging remarks, slurs based on
an individual’s Protected Status, refusing to work or cooperate with
certain individuals because of a Protected Status, hostile acts and
denigrating or hostile written or graphic materials posted or circulated in
the workplace. Sexual harassment is illegal and will not be folerated.

“Protected Status” means race, color, creed, religion, national or ethnic
origin, ancestry, sex, pregnancy, sexual orientation, gender identity or
expression, genetic information, age, disability, marital status, military or
veteran status, or other categories, characteristics or basis protected by
applicable law, this Code or our policies.

YOUR ROLE

If you observe, reasonably suspect or experience harassment or
discrimination of any kind by anyone, report it immediately to your
manager, Human Resources or the Compliance Officer. Any Team

Member who becomes aware of conduct that
may constitute discrimination or harassment and
fails to report the matter or take appropriate action
tfo address such conduct may be subject to
disciplinary action.



EQUAL OPPORTUNITY

At HEICO, we embrace and encourage an inclusive organization. This
helps us serve customers and build strong relationships with our business
partners. We cultivate a frusting environment where all people are
welcomed, and we extend that commitment to our communities.

Our team consists of people from many different cultures, religions, and
nations. We take pride in our workplace diversity as well as the fact that
our members, suppliers, and other business partners come from a variety
of backgrounds. We are committed to creating an environment that
promotes respect and freedom from any form of harassment or
discrimination.

OUR POLICY

It is HEICO's policy to promote and assure equal opportunity employment
for all current and prospective Team Members without regard to any
legally recognized status entitled to protection under state or federal anti-
discrimination laws. This policy governs all matters related to recruitment,
advertising, and initial selection of employment. It shall also apply to all
other aspects of employment, including, but not limited to, aspects of
compensation, promotion, demotion, transfer, lay-off, terminations, leave
of absence, and training opportunities.

HEICO bases all employment decisions on merit, which include education,

job qualifications, skills, and achievements.

HEICO makes employment decisions without considering your Protected
Status.

HEICO does not tolerate any form of discrimination or harassment,
including sexual harassment, bullying, or harassment based on any
Protected Status.

HEICO is committed to providing equal
opportunities and reasonable accommodation to
qualified individuals with disabilities and any other
protections recognized under the law.

YOUR ROLE

Do noft retaliate against a person who reports
harassing or bullying behavior. As stated in the Anti-
Retaliation Policy above, those who do so may
face discipline, up to and including termination of
employment.



ENVIRONMENTAL, HEALTH AND SAFETY

HEICO is committed to protecting the health and safety of our people
and the environment, which is everyone's responsibility at HEICO. Our
goalis to have a positive impact on the communities where we operate
and conftribute to protecting and preserving our environment. Security
and occupational safety is a top priority for us at HEICO.

OUR POLICY

HEICO complies with environmental, health, and safety (EHS) laws that
apply to our operations and assesses the EHS risks of any new activity.

We encourage and participate in environmental initiatives such as saving
energy, conserving paper, preserving natural resources, reducing waste,
eliminating excessive packaging, and promoting eco-friendly solutions to
Team Members, business partners, and customers.

HEICO is committed to providing a safe work environment, including
providing the training, equipment, and other tools necessary o ensure a
safe and healthy workplace, and adopting all measures necessary to
prevent or minimize occupational risks.

HEICO complies with civil protection regulations and trains Team Members
on how to respond to emergencies.

YOUR ROLE

Promptly report all work-related injuries or illnesses and all unhealthy or
unsafe or work conditions to your manager, Human Resources or the
Compliance Officer.

Question risky conditions, including unsafe or improper operations, near
misses, or other hazards. Insist on corrective actions before work continues.
Potential hazards include:

e Failure fo obtain or comply with permits.

Deviations from safe work practices — even if
deviations have become “routine.”

Lapses in security or emergency
preparedness.

Failure to maintain or provide adequate
tools, guarding, protective equipment or
fraining.

Unsafe vehicle operation.

Improperly shipped waste or hazardous
materials.

Unsafe vendor or customer sites.

Do not use, possess, distribute, sell or be under the
influence of illegal drugs or be intoxicated while on
HEICO premises or otherwise performing work-
related tasks.



HUMAN RIGHTS: COMBATING TRAFFICKING, FORCED Republic of the Congo or its surrounding countries

after conducting a reasonable country of origin

LABOR AND CONFLICT MINERALS inquiry and does not knowingly do business with
business partners who have practices contrary to
HEICO is committed to the fair, equitable, and inclusive treatment of alll this policy.

people. Everywhere we operate around the world, we work 1o serve

people and be a force for good. HEICO is committed to combating YOUR ROLE

forced labor in its supply chain, whether in the form of human frafficking,
indentured labor, prison labor, or otherwise.

Furthermore, HEICO supports the humanitarian goals of U.S. laws
governing the trade in “conflict minerals” (natural resources extracted in a
conflict zone and sold to perpetuate the fighting). HEICO's Responsible
Mineral Sourcing Policy is available on HEICO's website.

OUR POLICY

HEICO complies with employment laws in all countries in which we
operate, including minimum wage, overtime, and maximum-hour rules.

HEICO believes that employment must be freely chosen and forbids
human trafficking and forced, bonded, or involuntary labor.

We do not tolerate the exploitation of children or child labor.

We prohibit the employment of children or forced labor, including
verification of compliance with legal minimum age requirements,
payment of competitive salaries, and establishment of work schedules as
prescribed by law.

HEICO does not knowingly work with business partners that use forced
labor or are involved in human trafficking or slavery.

HEICO monitors the content of our products for conflict minerals consistent
with HEICQO's Responsible Mineral Sourcing Policy.

HEICO does not knowingly and improperly use conflict minerals in our
products where those minerals were sourced from the Democratic

Talk with your manager or the Compliance Officer if
you see:

Unsafe conditions in supplier facilities;

Supplier employees who appear to be
underage or subject to coercion; or

An apparent disregard for environmental
standards in supplier facilities.



CONFLICTS OF INTEREST

Team Members are expected to devote their best efforts to the
Company’s inferests and conduct business with the highest ethical
standards of conduct. Business dealings that appear to create a conflict
between the Company’s interests and a Team Member may be
unacceptable and should be disclosed. A potential or actual conflict of
interest occurs whenever a Team Member is in a position to influence a
decision or take action that may result in a personal gain for the Team
Member or an immediate family member (i.e., spouse or significant other,
children, parents, siblings) as a result of the Company'’s business dealings.

Although it is not possible to specify every action that might create a
conflict of interest, our policy sets forth the ones that most frequently
present problems. If you have any questions as to whether an action or
proposed course of conduct would create a conflict of interest, you
should immediately ask your supervisor, the Compliance Officer, or the
HEICO Legal Department.

OUR POLICY

HEICO prohibits Team Members and their immediate family members from
owning or holding significant interest in a supplier, customer, or competitor
without prior clearance from a senior officer of the Company , except
where the ownership consists of small quantities of securities in a publicly
owned Company that trades on the open market.

HEICO prohibits any employee from accepting simultaneous employment
with actual or potential suppliers, customers, or competitors.

HEICO prohibits Team Members from providing advisory or consulfing
services or from participating in research services, regardless of whether
the engagement or research is paid or unpaid, unless permission is
specifically granted in advance in writing by a senior officer of the
Company.

10

HEICO prohibits Team Members from using
company property, information, or their position for
personal gain or taking personal opportunities
discovered through corporate property,
information, or position, unless permission is
specifically granted in advance in writing by a
senior officer of the Company.

YOUR ROLE

Disclose any possible conflicts to your supervisor, the
Compliance Officer, or the HEICO Legal Department so
that the Company may assess and prevent potential
conflicts of interest from arising.

Do not engage in any activities prohibited by any
Company Policy or any agreement (oral or
otherwise) between a Team Member or any third
party and the Company.

You are discouraged from engaging in any
undisclosed and unapproved business with friends
and family members, on behalf of the Company as
these types of business relationships can result in a
conflict of interest, or the appearance of a conflict.

You should not engage in any business outside of
HEICO if it interferes with your performance or
responsibilities fo the Company or if it violates any
agreement with the Company.

Do nof solicit or accept any gifts, meals,
entertainment, or other benefits from potential and
actual customers, suppliers, or competitors, unless the
gifts are of nominal value (less than $100, or lower
depending on local custom) and the meals and
entertainment are infrequent and not lavish,



excessive, or of a nature which might create the appearance of
impropriety.

You may entertain potential and actual customers with prior management
approval if such entertainment is consistent with accepted business
practices, does not violate any law or generally accepted ethical
standards, and the public disclosure of the entertainment will not embarrass
the Company.

You should advance and promote the Company'’s legitimate interests when
performing your job duties or otherwise acting on behalf of the Company.

11



FRAUD, ANTI-BRIBERY & CORRUPTION

HEICO has established its Fraud Policy to facilitate the development of
controls that will aid in the detection and prevention of fraud by or
against HEICO. “Fraud” is any intentional act or omission designed to
deceive others resulting in the victim suffering a loss and/or the
perpetrator achieving a gain. Undetected or unresolved fraud can result
in monetary and other types of losses and liability for the Company. For
more details, see HEICQO's Fraud Policy (available on our website).

The Company has adopted the Anfti-Bribery and Corruption Policy that
prevents the corruption and/or bribery of government officials or others.
Bribery occurs when someone offers, pays, seeks, or accepts a payment,
gift, favor, or anything of value to improperly influence a business
transaction. Bribery can involve government officials or commercial
parties. Countries around the world, including the United States and
United Kingdom, have specific laws that could expose you and HEICO to
civil and/or criminal liability for bribery and corruption. Bribes do not have
to be directly paid or promised by a company but can be given by a
third party acting on the company’s behalf, making that company liable
for the bribery even if the company does not directly authorize the
activity. HEICO and those acting on its behalf may be found liable for
making improper payments even if HEICO did not expressly authorize it.

Anfti-bribery and corruption regulations also require the Company to
maintain books and records in reasonable detail such that they

accurately and fairly reflect the Company's fransactions and disposition
of assefs.

OUR POLICY
HEICO prohibits engaging in any conduct which would constitute a Fraud.
HEICO prohibits the offering or accepting of bribes of any kind.

HEICO performs diligence into and review of the background, reputation,
experience, and capabilities of third parties we retain and their conduct,

12

including any consultant, lobbyist, contractor,
and/or agent, to ensure that they fully comply with
applicable laws and maintain the highest ethicall
standards.

HEICO maintains accurate books and records to
accurately reflect and fairly report our tfransactions
and financial results.

YOUR ROLE

If you have reason to believe or detect any
iregularity that may constitute a Fraud or
corruption against or within the Company, you must
report that suspicion or irregularity to the
Compliance Officer, the HEICO Legal Department
or either of HEICO's Co-CEQ's or call our
anonymous and confidential hotline, The Network
at 1-(888) 270-5942.

You may not use HEICO funds or assets to
contribute to charities without the prior written
approval of the President of your HEICO subsidiary,
a HEICO Co-CEO, HEICO's CFO, or the HEICO Legal
Department.

You should think critically about behavior that might
indicate ongoing bribery or corruption. Some
common bribery and corruption “red flags” include:

e Rumors regarding unethical conduct.

e Requests for payment to a third party rather
than the customer.

e Doing business in a country with a history of
bribery.



Unusually large payment requests for the services provided or
above fair market value.

Agent is insufficiently staffed to carry out services to be provided.
Requests for political contributions.

Incomplete or inaccurate information in required disclosures.
Unnecessary third parties or multiple intermediaries.

Requests for payment via a third country or third party.

Requests for payment in cash.

Agent has family ties to key government officials.

Requests for reimbursement of expenses that are poorly (or not)
documented.

Refusal to certfify compliance obligations.

13



RECORDS & ACCOUNTING PRACTICES

Keeping accurate books and records, and retaining them for refrieval, is
an important part of our daily business. In addifion, various laws require us
to keep certain business records, including electronic records, for specific
periods of time. For specific information regarding how long to keep and
how long to dispose of business records, ask your manager, Human
Resources or the Compliance Officer. You are expected to retain, and
should not delete, any business records, regardless of whether they are
created and/or stored on your personal or business devices or accounts,
unless clearly permitted by applicable law and HEICO document

retention policies governing your role and responsibilities in the Company.

HEICQO's responsibilities to its shareholders and other stakeholders, as well
as its obligations under the laws governing corporations, require that all
fransactions be fully and accurately recorded in the Company's books
and records in accordance with the generally acceptable accounting
principles.

OUR POLICY

We will comply with all Company policies and applicable laws relating to
the management and preservation of Company records.

We will prepare fimely, accurate, and complete financial reports for all of
our stakeholders.

YOUR ROLE
Retain all business records and comply with requests to provide relevant
records when litigation, subpoenas, audits, or investigations are pending

or anticipated.

Fairly and accurately maintain all records to reflect the transactions or
occurrences to which they relate.
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Ensure that records containing confidential
information are retained and disposed of in
accordance with both applicable law and
Company policies and practices.

Ensure all records fairly and accurately reflect, in
reasonable detail, the Company'’s assets, liabilities,
revenues, and expenses.

Do not create false or misleading entries on the
Company’s books and records.

Ensure that all export records are readable and
retrievable. These documents should be originals or
reproductions that meet the standards of legibility
and readability.

Immediately report any unusual business transaction
and accounting to the Corporate Controller or HEICO
CFO.

Ensure that all documentation supporting
fransactions fully and accurately describes the nature
of the transaction, and ensure they are processed in
a timely manner.

Comply with the Company’s system of internall
accounting controls.

Record your hours worked to the appropriate
account or program in accordance with contract
requirements and internal policies and procedures.

Comply with accounting procedures so that entries
provide an accurate picture of the results of HEICO's
operations and its financial position.



Ensure transactions are correctly classified as to accounts, departments,
and accounting periods.

Ensure all tfransactions are supported by accurate documentation in
reasonable detail and recorded in the proper account and in the proper
accounting period.

15



ANTI-MONEY LAUNDERING

Money laundering is an attempt to conceal the origin of illegally obtained
money or property, typically by funneling the illegal funds through
transfers involving foreign banks or legitimate businesses or transactions. In
pursuing business opportunities, it is imperative that we not allow HEICO to
become a conduit for money laundering. For additional details on
addressing money laundering risks beyond those included here, please
visit HEICO's Anti-Bribery and Corruption Policy on our website.

OUR POLICY
HEICO is committed to complying with anti-money laundering laws.

HEICO maintains accurate books, records, and accounts that correctly
reflect the true nature of all transactions.

HEICO maintains controls aimed at preventing and detecting bribery and
money laundering, including, for example, by performing screening of
third parties and business partners against the U.S. Office of Asset Confrol
(OFAC) Specialty Designated Nationals (SDN) List.

HEICO prohibits Team Members from engaging in or facilitating money
laundering.

YOUR ROLE

Be mindful that money laundering risks can be infroduced by third-party
and business-partner relationships.

Collect and understand documentation about prospective customers,
agents, and business partners to ensure they are involved in legitimate
business activities and their funds come from legitimate sources.

Conduct appropriate diligence to confirm the legitimacy of transactions
and escalate to the HEICO Legal Department any of the following:
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Large receipts of cash.
Suspicious transactional patterns.

Business involving unusual accounting,
jurisdictions, or terms.

Question behavior that might indicate ongoing
money-laundering activities. Some common money
laundering “red flags” include:

Customer or vendor attempts to provide
false information.

Customer offers to pay cash or
overpayments followed by requests for
refunds.

Orders, purchases, or payments that are
unusual or inconsistent with a customer’s
frade or business.

Unusually complex deal structures.

Unusual fund transfers to or from countries
unrelated to the transaction.

Transactions structured to evade recording
or reporting requirements.



EXPORT/IMPORT LAWS AND ANTI-BOYCOTT

HEICO sources, uses, buys, and/or sells some of its products from foreign
partners. There are complex laws and regulations that govern imports and
exports, and we must follow all of these applicable laws and regulations.

Countries often restrict or forbid business with certain countries,
companies, or individuals. We do not cooperate with unlawful boycotts.
We comply with these sanctions and embargos in our export and sales
decisions. We will not proceed with any transaction prohibited by any
frade sanction or embargo. We also do not export or re-export anything
that could be seen as cooperating with an unlawful boycoftt.

OUR POLICY

HEICO will comply with the export and import laws of countries with which
it does business.

HEICO will not do business with countries, governments, organizations and
individuals that are prohibited by the United States government or other
applicable and controlling laws or regulations; these are usually countries
that the United States government considers a threat to national security,
including supporters of crime and international terrorism.

HEICO complies with sanctions and embargos imposed by authorized
counftries in our export and sales decisions.

HEICO does not export or re-export anything that could be seen as
cooperating with an unlawful boycott, and HEICO will not proceed with
any tfransaction where anti-boycott concerns are not sufficiently
addressed.

YOUR ROLE

Consult with HEICO's Trade Compliance Department by emailing
tradecompliance@heico.com if there is any doubt regarding export or
import regulations.
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Be sure to reference HEICO's Trade Compliance
Manual and other related documents, which can
be requested by emailing
fradecompliance@heico.com.

Use the Company’s license with Descartes Visual
Compliance to screen customers, applicants, sales
representatives, visitors, vendors, and other
infermediaries.

Follow up immediately with the HEICO Trade
Compliance and/or Legal Departments if a
fransaction raises anti-boycott concerns.

Question behavior that might indicate ongoing
suspicious boycott or import/export activities. Some
common frade compliance “red flags” include:

e Customer orrecipient are on the SDN List or similar
prohibited persons list.

e Customer or purchasing agent reluctant to provide
end-user information.

e The product’s capabilities do noft fit the buyer’s line of
business.

e Results of Descartes Visual Compliance search raise
questions or suspicions.

e Customer has little/no business background.

e Customer is unfamiliar with the product’s
performance characteristics but still wants it.

¢ Customer declines routine installation, training, or
maintenance services.

e Delivery dates or destinations are vague or unusual.

e Unusual shipping route for the product and
destination.

¢ Packaging is inconsistent with stated shipment
method or destfination.


mailto:tradecompliance@heico.com
mailto:tradecompliance@heico.com

Customer is evasive and unclear about whether the product is for
domestic use, export, or re-export.

ltem ordered is incompatible with technical level of country to
which it is being shipped.

Customer is requesting to pay cash for a very expensive item when
the terms of sale would normally call for credit terms.
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CONFIDENTIAL INFORMATION: PRIVACY AND
INTELLECTUAL PROPERTY

HEICQO's confidential and proprietary information is one of its most
valuable assets. It includes, but is not limited to, customer information and
relationships, contact lists, pricing, business and marketing strategies and
plans, submission and proposal procedures, inventions, designs,
technology, patents, copyrights, proprietary information, trade secrets,
know how, procedures, manuals, customer lists, financial data,
confidential reports, tools, methods, and other confidential information.

Because of the nature of the Company'’s business, Team Members also
have access to or knowledge of confidential information and trade
secrets of the Company and of third parties. These are valuable, special
and unique assets, and keeping this information and these trade secrefts
confidential is essential to the continuation of the business.

HEICO has many kinds of business relationships with many companies and
individuals. Sometimes, they will volunteer confidential information about
their products or business plans to induce HEICO to enter into a business
relationship. Other times, we may request that a third party provide
confidential information to permit the Company to evaluate a potential
business relationship with that party.

OUR POLICY

HEICO aggressively protects its confidential and proprietary information
and enforces its rights against others who take or use it without proper
authorization, including Team Members.

HEICO respects the legitimate proprietary rights of others and avoids the
unauthorized use of intellectual property that belongs to other people or
organizations.

HEICO is committed to complying with applicable laws addressing data
privacy and cybersecurity, and has a legitimate interest in protecting
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data, along with systems containing such data,
from unauthorized access or misuse.

HEICO is committed to complying with global laws
regulating the processing (including security) of
personal data belonging to HEICO Team Members,
customers, suppliers, and other third parties.
Personal data is broadly defined as any information
relating directly or indirectly to an identifiable
person (or in some jurisdictions, a legal entity).

YOUR ROLE

Keep in the strictest confidence any knowledge of
HEICO's and its customers’ confidential and
proprietary information, both during and after your
employment.

Only use or distribute HEICO's confidential and
proprietary information for the benefit of HEICO.

Report any improper use of customer information or
data or security breach immediately so proper
action can be taken.

In all situations, observe obligations of
confidentiality and non-disclosure of confidential
information and trade secrets of others, including
suppliers and former Team Members, with the same
diligence used to protect HEICO's own confidential
information and trade secrets.

Do not collect any personal data by deceitful means.

Respect privacy rights and protect against cyber
risks to HEICO information, networks, and products.



USE OF HEICO PROPERTY AND TECHNOLOGY

Protecting HEICO's assets is a key responsibility of every Team Member.
The Company’s assets must be used solely for business purposes. All Team
Members should ensure that assets are not misappropriated, loaned to
others, or sold or donated, without appropriate authorization.

Our technology and data are critical for everyday operations. The
Company has developed software internally or acquired the requisite
licenses to use all of the software installed in our systems. Accordingly, alll
rights to such software are the Company's sole and exclusive property.

Technology will continue to evolve and impact how and where people
work. Along with the improvements that this evolution may bring come
new challenges for ensuring Company technology, systems and data are
always safe and secure.

OUR POLICY

HEICO has adopted security measures to protect our technology, systems,

and electronic data.

HEICO owns, and may access and review for any business purpose, all
information, communications and data sent from, received by, or stored
on HEICO systems, technology and computers.

HEICO is committed to adhering fo third-party lawful electronic access
and licensing restrictions.

YOUR ROLE

Protect the Company’s systems, technology and computers, and the
information and electronic data stored in them.

Know and comply with the policies and guidelines concerning the use of
the Company’s systems, technology and data.
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Use HEICQO's systems, technology, and computers
responsibly and for business purposes only.

Only use HEICQO's systems, technology, and
computers to access, use, or download third-party
software or systems for which a valid license or
other required approval exists. If you have any
questions regarding a particular software or system,
contact HEICO IT.

Always exercise good judgment, reasonable
discretion, and extreme caution when handling all
information contained in electronic files, especially
when handling information while working from
home or otherwise being away from the office.

Immediately report theft, attempted theft, property
damage, and other misuse of HEICO, systems,
technology and computers to your manager, IT
Contact or the Compliance Officer.



INSIDER TRADING

From fime fo time, Team Members may have access to information about

HEICO's business which has not been disclosed to our shareholders and
the investing public. Material non-public information means information
relating to HEICO, its business operations or its securities that, if made
public, would likely affect the market price of HEICO securities, or would
likely be considered important by a reasonable investor in determining
whether to buy, sell, or hold such securities. Trading stock, including in
connection with the exercise of stock options, on the basis of inside
information, regardless of how small or large the trade, is a serious
violation of U.S. Securities Laws and may result in disciplinary action,
including termination, as well as fines, penalties and imprisonment if
prosecuted by government authorities.

HEICO also maintains an Insider Trading Policy, which is available on our
website.

OUR POLICY

HEICO prohibits the use or sharing of material non-public information for
financial or any other personal benefit.

HEICO imposes quarterly frading windows, during which Directors,
Officers, and certain designated HEICO Team Members may only
purchase and sell securities of HEICO. Except as set forth in the Insider
Trading Policy, there are no exceptions.

YOUR ROLE

Do not trade HEICO securities or options from the moment you have
received material non-public information about the Company until that
information has become public or is no longer material. You may begin
trading after the close of business on the first frading day following public
disclosure of the information. For example, if the information is publicly

disclosed on Monday, frading may commence after the close of business

on Tuesday.
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Do not assist anyone else, including family
members, to trade HEICO securities or options, or
the securities or options of any other company, by
improperly disclosing inside information to them or
by recommending that they trade such securities or
options.

Do not trade in HEICO securities or options when
you have access to internal financial statements or
to material information concerning anticipated
quarterly financials that has not yet been made
public, from the close of business on the last day of
any fiscal quarter until after the close of business on
the first trading day following public disclosure of
the financial results for the fiscal quarter.

You may also not frade in the securities of other
companies as to which you have obtained material
non-public information by reason of your
employment with HEICO.

Avoid sharing material inside information with any
person or entity outside of HEICO unless it is
necessary for HEICO's business activities and proper
control methods are in place (such as a non-
disclosure agreement).

These restrictions apply to transactions in HEICO
securities even after termination when in possession
of material non-public information.

Read HEICO's Insider Trading Policy and follow its
requirements.

Contact the HEICO CFO or General Counsel prior to
placing any order to frade HEICO securities if you
are uncertain about whether or not you are free to
frade or if a blackout period is in effect.



COMMUNICATION AND USE OF SOCIAL NETWORKS

Whether communications are on Company email or on social media,
your communications can be a direct reflection on HEICO. Improper or
inaccurate information can harm the Company’s reputation and
negatively impact HEICO's ability to conduct business.

Social media has changed the way many of us share information on a
daily basis. While social media creates new opportunities for
communication and collaboration, it also brings additional responsibilities
that we must know and follow. “Social media” includes a vast array of
websites and online resources, including social networking sites (e.g.,
Facebook, X, Instagram, Snapchat, YouTube, LinkedIn), blogs, photo and
video sharing sites, forums, and chat rooms, among many others that exist
today or may be developed in the future.

OUR POLICY

HEICO requires all media and promotional requests to be consistent with
Company objectives.

Team Members who are authorized to post on social media sites for the
Company may only post information for authorized HEICO business
purposes and only post information that complies with this Code and
other Company policies.

YOUR ROLE

Do not state or imply that you represent or speak for or on behalf of the
Company when communicating in public forums, online or otherwise, if
you are not authorized to do so. Make clear that you do not represent or
speak for or on behalf of the Company.

Act responsibly when using personal social media accounts; what you
post can adversely affect your reputation and the reputation of HEICO.
This Code applies to all forms of communication, including your personal
social media posts.
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Do not post confidential information about HEICO
or our colleagues, customers, suppliers, or business
partners on any social networking sites.

If approached to speak for the Company by a third
party such as a reporter or an analyst, kindly refrain
from answering any questions and direct them fo
the HEICO Co-CEO's or CFO.



RELATIONSHIPS WITH CUSTOMERS, SUPPLIERS, AND
THIRD PARTIES

HEICO is dedicated to maintaining an ethical and lawful supply chain. As
part of this commitment, we seek business partners, such as customers,
suppliers, agents, or other third parties, who share our commitment to
ethical business practices. HEICO is committed to doing business with a
high level of integrity. Our products and services are designed to high
internal standards, which comply with applicable laws, regulations and
contractual obligations. We ensure our invoices are accurate as they
pertain to pricing, ferms and conditions for the sale of our products and
services.

While the maijority of HEICQO's business is done through HEICO sales
professionals, HEICO sometimes engages sales representatives and
agents, contractors, and other third parties to provide services and to act
on its behalf. It is imperative that such third parties maintain the integrity
and ethical standards of our supply chain as well.

OUR POLICY

It is important to closely evaluate and scrutinize the conduct of third
parties we retain, including any consultant, lobbyist, and sales
representative or agent, to ensure that they fully comply with applicable
laws and maintain the highest ethical standards, with increased scrutiny
paid to business partners who interact with government officials on our
behalf.

HEICO must conduct the proper due diligence on its business partners,
both domestic and international, to ensure that they are not listed on the
SDN List or any other U.S. Government’s sanctioned or prohibited parties
lists.

Suppliers, sales representatives, agents, and distributors must be chosen
with the same care and freated with the same respect as our customers.
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Commissions, fees, and discounts must:

Be set out in a written agreement.

Reflect the value to HEICO of the service
being provided.

Never exceed amounts that are reasonable
and customary in our industry.

The service to be provided by third parties must be
legal, proper and documented.

Payments:

Must never be made in cash, except in
cases of emergencies in locations where no
alternative payment method is available
and prior approval is obtained from the
Compliance Officer or the HEICO Legal
Department.

May only be made against an accurate
and complete invoice.

Do not enter into any contract or agreement with
any business in which a government official or Team
Member holds a significant interest without the prior
written approval of the HEICO Co-CEQ's, CFO, or
Legal Department.

YOUR ROLE

Ensure that the Company’s relationships with third
parties are always proper, lawful, and
documented, in fact and in appearance,
whenever such relationships occur.



Ensure that third parties representing the Company are made aware of
their responsibility to act in accordance with this Code.
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FREE AND FAIR COMPETITION: ANTITRUST

The United States, and most other countries, have laws designed to
encourage and protect free and fair competition. These laws govern

relationships between HEICO and competitors, including pricing practices,

discounting, bids, credit terms, promotional allowances, exclusive
dealerships or distributorships, restrictions on carrying competing products,
marketing or development strategies for products or services, and many
other frade practices.

Antitrust laws, also known as “competition” or *consumer protection”
laws, are in place to protect those who compete fairly and punish those
who do not. Therefore, HEICO must fully understand these laws to ensure
complionce and avoid even the appearance of unlawful activity,
because the violation of antitrust laws has severe consequences.

OUR POLICY

HEICO is committed to obeying both the letter and spirit of antitrust laws
and must never collude with other companies in ways that would deprive
customers of the benefits of competition.

HEICO is committed to not speaking dishonestly about our competitors
and not seeking competitive information using unethical or illegal means.

HEICO generally permits suppliers to sell its products or services to HEICO's
competitors, except where the products or services have been designed,

fabricated, or developed using HEICO's or a HEICO business partner’s
trade secret.

YOUR ROLE

DO NOT enter intfo a formal agreement, informal agreement, or verbal

understanding with any competitor that is intended to or could appear to:

e Fix or set prices or terms;
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e Divide, dllocate, or manipulate markets,
customers, or territories;

¢ Manipulate bidding processes; or

e Improperly tie or bundle services by
condifioning the purchase of one product
or service on the purchase of another where
such conduct could harm customers.

Avoid agreements or understandings of any kind
with competitors that could appear improper.

Immediately stop the conversation, make clear that
you cannoft participate, and prompftly report the
incident to HEICO's General Counsel if a vendor,
competitor, or other business partner attempts to
converse with you at a meeting, frade show, orin
any other setfting about any of the topics
mentioned in this section.



TRANSACTIONS AND INTERACTIONS WITH
GOVERNMENTS

HEICO Corporation and its subsidiaries have always maintained the
highest standards when dealing with potential and existing customers,
including government agencies and entities. The specific purpose of this
directive is to affirm HEICO's policy with respect to transactions with the
United States Government and with other governments. Improprieties
related to the government procurement process could damage the
Company'’s reputation and otherwise result in serious adverse
consequences to the Company and to Team Members involved,
including termination, fines, penalties and imprisonment.

When working with government officials or entities, including government-
owned or controlled companies, HEICO has a duty to know and follow
applicable Company policies and established laws, rules, and regulations
that govern our interactions with such government customers or entities. It
is important to note that these rules may be stricter and more complex
than those governing our dealings with commercial customers.

OUR POLICY

To preserve the Company’s excellent reputation as a responsible supplier,
HEICO requires all Team Members to refrain from engaging in any
conduct that could be construed to be in violation of the law when
dealing with the United States Government, other governments and their
respective officials.

HEICO commits to following the highest ethical standards of honesty and
integrity in conducting business with and attempting to win government
work, and any violation of this frust will be cause for disciplinary action, up
to and including termination.

HEICO will comply with the unique rules, procedures, and restrictions
regarding contacting or engaging in employment and contractor-related
discussions with current or former government employees. If you have any
questions, seek prior approval from the HEICO Legal Department.
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HEICO will comply with the terms of our government
contracts and other applicable regulations
requiring the safeguarding of classified and other
sensitive information and will only make this
information available to those who have a business
need to know it and have obtained the
appropriate government clearance or other
approvals.

YOUR ROLE

Do not take improper actions that would give
HEICO an unfair competitive advantage, such as
obtaining or using sensitive procurement or pricing
information.

Ensure the accuracy and completeness of all
representations made by the Company, including
pricing and bids.

Do not offer, solicit, promise, give, or accept any
form of bribe or kickback to or from an actual or
potential government customer or official.

Do not solicit or accept any form of bribe or gift
from a supplier in exchange for favorable treatment
in the award or performance of a government
contract.

Ensure that the Company only uses reputable
consultants, sales agents, or other professional
service providers and independent contractors for
legitimate legal purposes.

Ensure the accuracy of all statements and records
that the Company provides to government
customers (including facility and quality reports and
cost and pricing data).



To avoid mischarging any costs, accurately record your time and identify
and assign your time only to projects on which you work.

Follow all contract terms and never use government property, equipment,
or supplies in a manner that would be inconsistent with applicable law or
contfractual agreements.

Follow all applicable rules and regulations that govern how we engage
current or former governmental employees in discussions about potential
job opportunities at HEICO.

Safeguard classified and other sensitive information acquired by HEICO in
connection with the work we do for our government customers.

Do not share, distribute, or disclose classified or otherwise sensitive
government information in a manner that would violate the terms of our
government contracts.

Though not the only regulations to be concerned with, pay particular
attention to the following areas when dealing with any government:

e Compliance with antitrust laws.

¢ Governmental agencies’ policies regarding business
entertainment and gratuities.

e Conformance with government conflict of interest regulations.
o Certification of cost and pricing data where applicable.

e Proper allocation of confract costs.

o Allowable costs for government contracts.

e Adherence to quality control requirements.

Clear any questionable situations regarding any of the topics mentioned
in this section with the HEICO Legal Department.
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WAIVERS OF THE CODE

Waivers of any provision of the Code are generally not permitted. In
unusual circumstances, HEICO may find it appropriate to approve a Team
Member's request for approval of action that otherwise would not comply
with our Code. Any approval for a waiver of our Code must be sought in
advance and may only be granted by HEICO's Co-Chairmen and Co-
CEQ'’s, CFO, or General Counsel. The Audit Committee should be notified
of any such waiver. Waivers of this Code for members of the Board of
Directors or for executive officers of the Company may be granted only
by the Board of Directors or a responsible Committee thereof and must be
prompftly disclosed to shareholders in accordance with the Sarbanes-
Oxley Act of 2002. When a waiver is granted, the Board or its designated
Committee will ensure that appropriate controls are in place to protect
the Company and its shareholders.

CODE OF ETHICS FOR SENIOR FINANCIAL
AND OTHER OFFICERS

HEICO has adopted a specific Code of Ethics for Senior Financial Officers
and All Other Principal Officers related to financial matters including the
HEICO CEO's and CFO (set forth below in Appendix Il). This Code of Ethics
has been adopted to ensure the continuing integrity of the Company's
financial accounting and reporting procedures in accordance with
applicable law.
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CODE OF BUSINESS CONDUCT TEAM MEMBER
RECEIPT & ACKNOWLEDGEMENT

I have received a copy of the HEICO Corporation Code of Business
Conduct and have read it carefully. | understand all of the guidelines,
practices, and policies referenced therein and agree to abide by them. |
understand and agree that if | violate the guidelines, practices, and
policies in the Code of Business Conduct that | can be disciplined for my
conduct and may even be terminated.

| understand that our Company reserves the right o change, amend, or
delete any or all of the information contained in this Code of Business
Conduct at any time as dictated by the circumstances of the business.

| further understand that signing this Receipt and Acknowledgment form
does not, noris it infended to, confer any rights or benefits or employment,
or constitute an assurance of continued employment or employment
other than at-will.

Signature:
Date:

Prinfed Name:
Subsidiary/Location:
Department/Supervisor:
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APPENDIX |
HEICO CORPORATION
FRAUD POLICY

Background

HEICO Corporation’s Fraud Policy is established to facilitate the development of controls that
will aid in the detection and prevention of fraud by or against HEICO Corporation and any of
its subsidiaries (collectively, the “Company”). It is the Company’s infent to promote consistent
organizational behavior by providing guidelines on the definition, roles and responsibilities
and the reporting of fraud.

Scope of Policy

This policy applies to any irregularity, or suspected irregularity, involving Team Members as
well as shareholders, consultants, vendors, and contractors.

Any investigative activity required will be conducted without regard to the suspected
wrongdoer's length of service, position/title, or relationship fo the Company.

Definition of Fraud

Fraud is any intenfional act or omission designed to deceive others resulting in the victim
suffering a loss and/or the perpetrator achieving a gain. Fraud can be categorized into
fraudulent financial reporting, misappropriation of assets, and improper or unauthorized
expenditures. Fraud can occur through one or more of the following:

= Fraudulent financial reporting — The intentional manipulation of financial information
including financial statements that can lead to:

a) Inappropriately reported revenues and/or expenses;

b) Inappropriately reflected balance sheet amounts, including reserves;
¢) Inappropriately improved and/or masked disclosures;

d) Concealing the misappropriation of assets;

e) Concealing unauthorized receipts and expenditures; and

f) Concealing unauthorized acquisition, disposition, and/or use of assets.

= Misappropriation of assets — The misuse or stealing of tangible (cash, inventory) and
infangible (proprietary product, customer information) assets that can lead to
significant losses to the Company.

= Corruption — Acts of dishonesty that can lead to the payment of bribery and gratuities
to companies, private individuals, and/or public officials, the receipt of bribes and
kickbacks, and aiding and abetting fraud by other parties.
Roles/Responsibilities

Management is responsible for the detection and prevention of fraud, misappropriations, and
otherirregularities. All Team Members are responsible for the reporting of suspected dishonest
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or fraudulent activity as it becomes known. Any irregularity that is detected or suspected must
be reported immediately to our anonymous and confidential hotline, the Compliance Officer
(Director of Internal Audit), the HEICO Legal Department, or the CEO of the respective HEICO
Flight Support/HEICO Electronic Technologies divisions. Reported violations will be prompftly
and thoroughly investigated consistent with Company policy and applicable law and, upon
the advice and approval of the HEICO Legal Department, the Company may report the
alleged violations to the appropriate authorities. Team Members have a duty to cooperate
with Company investigations.

Results of Investigation

Positive confirmation of fraudulent activity will result in termination, as the Company supports
a "zero tolerance" policy for the commission of fraud.



Acknowledgement of Receipt of Fraud Policy
(To be completed annually by all Team Members)

I have received and read the HEICO Fraud Policy and understand the guidelines in the Policy.
| understand that | will be required to sign this acknowledgement of receipt of the current
Fraud Policy on an annual basis in conjunction with my acknowledgement of the receipt of
the Code of Business Conduct as requested by the Company.

If | have any questions concerning the meaning or application of the Fraud Policy, | know |
can consult my manager or supervisor, the Human Resources department, legal counsel, or
the anonymous and confidential hotline, as applicable, knowing that my questions or reports
to these sources will be maintained in confidence.

Signed:

Employee Name:

Subsidiary and Department:

Date:




APPENDIX Il

HEICO CORPORATION
CODE OF ETHICS FOR SENIOR FINANCIAL AND
OTHER OFFICERS

(Team Members who are required to complete this questionnaire will be notified annually)

Senior Financial and other Principal Officers related to financial matters (Officers) hold an
important and elevated role in corporate governance. As part of the HEICO leadership
team, Officers are vested with both the responsibility and authority to protect, balance,
and preserve the interests of all of the Company's stakeholders, including shareholders,
customers, Team Members and suppliers. Officers fulfill this responsibility by prescribing
and enforcing the policies and procedures employed in the operation of the Company's
financial organization, and by demonstrating the following:

l. Honest and Ethical Conduct

Officers will exhibit and promote the highest standards of honest and
ethical conduct through the establishment and operation of policies and
procedures that:

e Encourage and reward professional integrity in all aspects of the financial
organization, by eliminating inhibitions and barriers to responsible behavior,
such as coercion, fear of reprisal, or alienation from the financial organization
or the Company itself.

e Prohibit and eliminate the appearance or occurrence of conflicts between
what is in the best interest of the Company and what could result in material
personal gain for a member of the financial organization, including its Officers.

e Provide a mechanism for members of the finance organization to inform senior
management of deviations in practice from policies and procedures
governing honest and ethical behavior.

e Demonstrate personal support for such policies and procedures through
periodic communication reinforcing these ethical standards throughout the
finance organization.

Il. Financial Records and Periodic Reports

Officers will establish and manage the Company's tfransaction and
reporting systems and procedures to ensure that:

e Business fransactions are properly authorized and completely and
accurately recorded on the Company's books and records in
accordance with accounting principles generally accepted in the
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United States (GAAP) and established Company financial policy.

The retention or proper disposal of Company records shall be in
accordance with established Company financial policies and
applicable legal and regulatory requirements.

Periodic financial communications and reports (both internal and
external) will be delivered in a manner that facilitates the highest degree
of clarity of content and meaning so that readers and users will quickly
and accurately determine their significance and consequence.

Before certifying the accuracy of financial information reported to the
Company's Corporate Accounting Office, reasonable diligence will be
taken to ensure that all internal financial reporting requirements have
been met and any diversions from normal transactions will be discussed
and reviewed with a Corporate Controller or HEICO's Chief Financial
Officer before finalizing financial reports.

Compliance with Applicable Laws, Rules and Regulations

Officers will establish and maintain mechanisms to:

Educate members of the finance organization about any federal, state
or local statute, regulation or administrative procedure that affects the
operation of the finance organization and the Company generally.

Monitor the compliance of the finance organization with any applicable
federal, state or local statute, regulation or administrative rule.

Identify, report and correct in a swift and certain manner, any detected
deviations from applicable federal, state or local statute or regulation.

Prompt Internal Reporting of Violation of the Code

Violations of this Code of Ethics should be promptly reported to either of the Chief
Financial Officer, the Legal Department, the Compliance Officer or anonymously
through the Company's toll-free hotline number. Such violations will be prompftly
investigated and results could result in termination of employment.

In my role as an Officer of certify that | adhere to
and advocate the above principles and responsibilities governing my professional and

ethical conduct.

Signed:

Officer Name:

Subsidiary:

Date:




APPENDIX IlI
CONFLICTS OF INTEREST QUESTIONNAIRE

(Team Members who are required to complete this questionnaire will be notified annually)

Please refer to the attached definition of terms in answering the following questions:

L.

Employee Signature: Date:

Do you or does an associate of yours hold an interest, direct or indirect, in a
person, firm or corporation which

(a) competes or may reasonably be expected to compete with the
Company?

Yes No

(b) supplies or may reasonably be expected to supply goods, materials,
services or property of any kind to the Company?

Yes No
(c) the Company supplies or may reasonably be expected to supply goods,
materials, services or property of any kind?2

Yes No

Have you or any of your associates, directly or indirectly sold, purchased, leased or
licensed a product, property (real, personal, tangible or intangible) or service to
or from the Company or entered into any other fransaction with the Company?

Yes No

Are any of your relatives employed by the

Company? Yes NO

Have you or any Immediate Relative received any Payment, or the promise to
receive a Payment at a later date, from any supplier or customer of the Company
or any agent of any supplier or customer of the Company?

Yes No

If the answer to the question above is yes, please list the party(s) from whom you
received the item(s), a very brief description of the item(s) (no more than 3 words)
and its estimated value.

Do you have any other relationships or tfransactions which might reasonably be
regarded as creating possible conflicts of intereste Yes No

Print Name:

Subsidiary: Title:




Associate

L.

Company

DEFINITION OF TERMS

Any person, firm, corporation or organization of which the employee is an
officer or partner or is, directly or indirectly, the beneficial owner of ten
percent or more of any class of equity securities, or

Any trust or other estate in which the employee has a substantial beneficial
interest or as to which such person serves as frustee orin a similar capacity,
or

Any son, daughter, brother, sister, or parent of either the employee or his or
her spouse, the spouse of an employee, and any relative of the employee
or his spouse who has the same home as the employee.

The word "Associate" does not include banks, trust companies or insurance
companies or other like financial institutions under state or federal
supervision.

The term "Company" means HEICO Corporation and each affiliate, division and
subsidiary of the Company.

Immediate Relative

Any parent, child, brother or sister (including full siblings, adopted siblings, step-
siblings, and half-siblings).

Interest

An employee shall be deemed to hold an "Interest" in a person, firm or
corporation if he or any Associate of his:

L.

Owns, directly or indirectly, an interest in the business or property of such
person, firm or corporation, or

Supplies goods, materials, services or property of any kind to such person,
firm or corporation, or

Isin any manner a borrower or creditor (other than as a depositor in a legal
banking institution), employee, agent, representative, officer, director, or
consultant of such person, firm or corporation.

However, for practical reasons, an individual will not be deemed to have an
"Interest":



L. In a corporation by virtue of his ownership of less than 1% of a class of
securities issued by such corporation if the corporation is a publicly owned
corporation, and if the security is listed on a recognized stock exchange or
if it is fraded over the counter and regularly quoted in lists published by The
Wall Street Journal unless the individual acquired such securities with the
knowledge that negotiations were either contemplated or in progress
between the Company and such corporation, whereby that corporation
might become a supplier to or might be supplied by the Company or
whereby the Company might acquire an equity or financial position in or
with respect to such corporation, or

2 In a person, firm or corporation if the interest consists solely of the
employment by such person, firm or corporation of an Associate in a clerical
or other nonmanagerial position.

Other Relationships or Transactions

This term would include, but not be limited to, actively trading in HEICO
Corporations securities; purchase of securities in a company discussing acquisition
by HEICO Corporation; acquisition of property of interest to HEICO Corporation;
and acceptance of substantial gifts, entertainment or privileges.

Payment

The giving of anything of value, including, but not limited to, cash, meals or food,
securities, financial instruments, bonds, merchandise, use of real estate, use of
automobiles, use of aircraft, use of other products, tfravel and travel-related
expenses, payment of bills or expenses on the employee's or an Immediate
Relative's behalf in an amount greater than $100 in the aggregate from any such
supplier or customer or Related Party during the past 12 months or if you plan to
receive same during the 12 months. Any person or business that is owned or
managed by a supplier or customer or which is under common control of a party
is a Related Party (for example only, if XYZ Supplier and QRS Supplier are both
owned by ABC Corp., XYZ and QRS are Related Parties and you should disclose
any Payments in excess of $100 for XYZ and QRS in total, as they are not considered
separate parties). A gift(s) valued at more than $100 does not necessarily violate
Company policy but failure to disclose it does.



APPENDIX IV

CODE OF ETHICS AND STANDARDS OF CONDUCT IN TRANSACTIONS
WITH GOVERNMENTS

(Team Members who are required to complete this questionnaire will be notified annually)

| hereby certify that | have read (or reread) Transactions and Interactions with
Governments on page 26 of HEICO Corporation's Code of Business Conduct.

Further, | certify that as an employee | am individually responsible for adhering to these
codes and standards and responsible for reporting violations to my supervisor.

In addition, | recognize that as a manager and/or supervisor, | am responsible to take
such reasonable action that is necessary in supervising Team Members reporting to me to
ensure compliance with these codes and standards.

Employee Signature: Date:

Print Name:

Subsidiary: Title:






